
 

 

 

 

 

 
 

The aim of MTEP’s provision is: 

• that our ambitious, integrated and sequenced MTEP curricula are the drivers for all trainees 

progress  

• that there is consistency in both processes and judgements across all of our provision 

• that schools and staff working with any of our programmes have a firm and common 

understanding of the intended curriculum and are confident with our QTS expectations and 

outcomes 

 

Our MTEP vision for excellence and ambitious MTEP curriculum leads and drives our trainees’ progress 

across all of our provision.  Our processes are aligned  with the MTEP curriculum, the CCF, the ECF, the 

ITE Ofsted inspection framework , the  Teachers’ Standards and the Teachers’ Standards (EY). 

 

Our vision for excellence is as below: 

 

The Plymouth Marjon Teacher Education Partnership is a values-based collaborative partnership that 

ensures excellent outcomes for children, pupils, trainees and teachers. 

     
 

 

 

 

 

 

All trainees will achieve good or better 
subject and pedagogic knowledge for the age 

phase they are training to teach.

All trainees will have a passion for teaching 
which leads to enhanced employability 

skills.

All stakeholders will engage in high quality 
support and training to meet the individual 

needs of all trainees, including mental 
health of trainees.

All stakeholders will understand their 
responsibility to impact upon pupil progress.

The Plymouth Marjon Teacher 
Education Partnership 

develops highly reflective and 
professional teachers and 

expects that:

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/974307/ITT_core_content_framework_.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/978358/Early-Career_Framework_April_2021.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/986249/Initial_teacher_education_framework_and_handbook.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/665520/Teachers__Standards.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/211646/Early_Years_Teachers__Standards.pdf


 

Our MTEP curriculum is  outlined in three themes: 

 

1. The professional role of the developing teacher 

2. Development of teaching and learning 

3. Curriculum and specialisms 

 

These themes are embedded in all MTEP modules across our provision. These themes are linked to, 

but not defined by, both the 5 core areas of the CCF and the Teachers’ Standards. 

 

 Core Content 

Framework 

Teachers’ Standards Teacher’s Standards 

(Early Years) 

The professional 

role of the 

developing teacher 

Behaviour 

management 

Professional 

behaviours  

Pedagogy 

TS1, TS7, Part 2 

 

TS8, Part 2 

TS2, TS4, TS5 

TS1, TS7 

 

TS8 

TS2, TS4, TS5 

Development of 

teaching and 

learning 

Behaviour 

management 

Professional 

behaviours  

Assessment 

Pedagogy 

TS1, TS7, Part 2 

 

TS8, Part 2 

 

TS6 

TS2, TS4, TS5 

TS1, TS7 

 

TS8,  

 

TS6 

TS2, TS4, TS5 

Curriculum and 

specialisms 

Pedagogy 

Curriculum 

TS2, TS4, TS5 

TS3 

TS2, TS4, TS5 

TS3 

 

It is important that our curriculum is ‘intentionally coherent’ (intent), delivered in ‘effective ways’ 

(implementation) and ‘transforms trainees practice’ (impact). Ofsted, 2021 

 

 
 

Intent

• centre-based and school-based training is combined into a coherent package of learning

• trainee teachers gain appropriate knowledge and skills according to their stage of development as teachers and their route into teaching

• The minimum expectation for ITE core content framework is met and enhance to align with the ECF

• Trainees have multiple opportunities to rehearse and refine particular approaches in and outside the classroom

• Curriculum maintains a balance  across learning to teach, learning to teach a subject and learning to be a teacher

• The Curriculum is designed to enable trainees to make an impact on pupil porgress and development

Implmentation

• implemented in partnership and trainees are taught, trained and supported at both the centre and on placements by expert colleagues from across 
the partnership

• Developing trainees’ pedagogic and subject preparation targeted and personalised opportunities to practise, with appropriate support and develop 
greater autonomy as they progress through their training route

• Effective mentors and other expert colleagues have shared high expectations, work well together to ensure that training is cohesive and identifies 
and meets the needs of trainees

• Establishing and maintaining suitable working practices that minimises burdensome workload and is sustainable

Impact

• Trainees are able to skilfully apply what they have learned from the range of different placement experiences and settings. 

• The quality of trainees’ teaching over time is measured by is the impact teaching has on the quality of learning of children/pupils/learners

• High-quality training enables all trainees and NQTs/former trainees to develop into confident and competent professionals who demonstrate 
consistently high standards of personal and professional conduct

• High quality training prepared trainees well for their next steps


