Equality Diversity and Inclusion Action Plan 2026–2030: Summary of Equality Objectives
The EDI action plan sets out the University’s strategic approach to advancing equality, diversity and inclusion between 2026 and 2030. It aligns with the Equality Act 2010 and sector expectations, particularly around inclusive practice, student outcomes, and institutional accountability.
The overarching intention is to move from reactive, individual interventions towards systemic, proactive inclusion embedded across teaching, support, campus environments and culture. 

Equality Objective 1: Race Equality
Intent:
To reduce racial inequalities in student outcomes and embed race equality across all aspects of university practice.
Key priorities:
· Reduce the awarding gap for global majority students (target reduction of 4–7% by 2030). 
· Embed inclusive and decolonised curricula and assessment practices. 
· Strengthen targeted academic support and monitoring to address differential outcomes. 
· Ensure staff capability through training in anti-racism, inclusive practice and bias awareness. 
· Improve reporting and response mechanisms for discrimination and hate incidents.
Overall intention:
To create an institution where racial equity is embedded in teaching, assessment, and decision-making, leading to improved outcomes and experiences for global majority students.

Equality Objective 2: Disability Equality
Intent:
To create a fully accessible, inclusive and enabling physical and learning environment for disabled and neurodivergent students and staff.
Key priorities:
· Conduct a comprehensive accessibility audit and deliver phased campus improvements. 
· Improve physical access (e.g. buildings, teaching spaces, facilities). 
· Develop sensory-considerate environments, including quiet spaces and improved environmental design. 
· Ensure all learning environments meet inclusive design and accessibility standards. 
· Embed accessible digital and teaching practices, including curriculum delivery. 
· Increase staff awareness and capability in disability inclusion. 
Overall intention:
To shift from individual adjustments to anticipatory, inclusive design, enabling full participation and independence across all aspects of university life.

Equality Objective 3: Community and Intersectional Equality
Intent:
To create an inclusive university community where students from marginalised or underrepresented groups can access, participate, and succeed equally.
Key priorities:
· Provide targeted support and improved transitions for care-experienced, estranged and other student groups. 
· Ensure policies and financial support remove barriers to participation for underrepresented groups. 
· Strengthen belonging and representation through inclusive practices, networks and community-building. 
· Review and enhance support for wider underrepresented groups (e.g. carers, mature students). 
Overall intention:
To foster a strong sense of belonging and equity of opportunity, particularly for students facing structural or social disadvantage.

Compliance and Continuous Improvement
Alongside the equality objectives, the University will:
· Regularly publish equality objectives and annual reports. 
· Meet statutory requirements (e.g. gender pay gap reporting, accessibility regulations). 
· Embed equality impact assessments across decision-making. 
Overall intention:
To ensure transparency, accountability, and continuous progress in meeting both legal and sector expectations.

